HOLIDAY SEASON _,

Have you picked up an extra

. . What am | entitled to if | am on
. 2ty e e pele el 2y call on a public holiday?
- ’ You should receive: .
v ‘ - Paid at time and a half (T1.5) Paid tA daycljn L};ell‘lf' Sl
A the applicable additional duty - Paid at time and a half (T1.5) the

T e P et re rate for the hours worked. applicable additional duty rate for

A Ve R S E e R the hours worked during a call back.
A common question the support The only time this wouldn't apply

team get asked is what are RMOs is if you already worked the If 1 am a shift worker and

entitled to when transferring? Ectua_l iai/jOf the hohdaé/ and . the public holiday falls on

Check out the Transfers flow chart then pltch:ok?sZravr;deﬁ;a utyon . my off-duty day what are
here on the website. A

- You may receive day in Lieu - it's my entitlements?
important to confirm what is If the public holiday falls on an
being offered when you are off-duty day you will still be granted

considering picking up the shift. an additional day of leave.

If | am called back in for 1 hour on a public holiday but the

- X = = . Ifl tered t k
minimum call back time is 3 hours, what will | be paid? ‘ y put?lir: ;:.:;; bu‘: :;ﬁre |Z:vae
Only the hours worked will be paid at T1.5. e.g., Minimum time is ~

‘ what happens? -
: 3 hours, but if you only worked 1 hour, you'll only get T1.5 for1 "=

s \ - If you're on paid leave (sick or
hour and normal rates for the remaining 2 hours.

~ annual) there will be no deduction
-y [ S [=—="} Ay Sy [ S — Ay from your leave balance for this.

\ No alternative holiday will apply as
o o o you did not work.
Mondayised public holidays FAQs “

) . . - If you are taking unpaid leave,
The Holidays Act 2003 sets out that an employee is not entitled to any ERVINRVIINleI N eIV L aaclalmiels
more than 1 public holiday for each of the days considered to be a

the public holiday, unless you
public holiday. Mondayisation happens when a public holiday which RS Ac ARl Lk

falls on a Saturday or Sunday is moved to the following Monday (or in ending on the day in which the

holiday is observed.
some cases Tuesday in 2022/2023). Mondayisation only happens if the Y
employee doesn’t normally work on the calendar date of the public
holiday. Am | entitled to an alternative day off
If an employee normally works on the day of the public holiday’s a":é&raﬁ:IET:H’;’;.Z:L‘ZE;?M
calendar date, then there is no Mondayisation for them and their . .
public holiday benefits apply to the calendar date. - No, if the sleep day is free of duty, then

you do not get an alternative day. The
If an employee would normally work on bqth the calenf:lar da‘ge of Fhe reason is that payment for this day is
public holiday and the possible mondayisation date, their public holiday jncluded in the run category calculation,
is on the calendar date. You will not get paid additional for both days. and you are not required to work.
You can only have the benefit of the public holiday once.

The National Manual here outlines examples d to both
— . : ostere
and scenarios of how this is applied. Wworking a shift roster and "d 26 December?
sunday 25 December and Monday

lly be rostered to a large

ST with 7 weekend roser frequenc il s RMSli\::vagll(ijdgg./sr,r\?v?\eXe they fallona Saturday
roster with 1:7 weekend roster frequency portion of Sundays. For pu holdaysvinere ney fll on a Saty &
isimas/ Newyear's publc ol or Sunday ane iy ¥ t be treated as falling on that day. If
Christmas/ New Year's public holiday employee, the public hohda}(dm%st bereated aoalng of cht dy.

| he Saturday or Sunday would n e o
Lo e e e loyee, the public holiday must be trea
SmPOYES following Monday. i

arge portion of Sundays,t‘ e

rking day. The public holiday

For public holidays where they fall on a Saturday redtoal

or Sunday and the day would otherwise be a Since you are normguynr(o)i:\zrwise WO
working day for the employee, the public holiday Sunday Is Cons.ldere ?j as falling on the Sunday.

must be treated as falling on that day. is treate

If the Saturday or Sunday would not otherwise

be a working day for the employee, the public and scen
holiday must be treated as falling on the following

Monday. In this example, there is not large

frequency of weekends worked and therefore the
Saturday & Sunday would not be treated

as an otherwise working day. ' speCialty

Trainees
m J

OF NEW ZEALAND
O ——
Got more questions? Our Support team will be on call for any urgent

queries on the non-statutory days over Christmas and New Year'’s. Please

stonz.co.nz 0
email support@stonz.co.nz and the team will get in touch as soon as they
can.

The National Manual he_re_outlines ex.amples
arios of how this is applied.



https://www.facebook.com/SpecialtyTraineesofNZ/
https://www.facebook.com/SpecialtyTraineesofNZ/
https://www.instagram.com/specialtytraineesofnz/
https://www.stonz.co.nz/site_files/25088/upload_files/STONZTransferExpensesFlowChart2021.pdf?dl=1
https://stonz.co.nz/site_files/25088/upload_files/TransferExp_FlowChart_March24.pdf
https://stonz.co.nz/site_files/25088/upload_files/TransferExp_FlowChart_March24.pdf
https://www.tewhatuora.govt.nz/assets/For-health-professionals/Employment-relations/SToNZ-National-Manual/Clause-23-Public-Holidays.pdf
https://www.tewhatuora.govt.nz/assets/For-health-professionals/Employment-relations/SToNZ-National-Manual/Clause-23-Public-Holidays.pdf
https://tas.health.nz/assets/SToNZ/2022-Files/Clause-23-Public-Holidays.pdf
https://www.stonz.co.nz/
https://tas.health.nz/assets/SToNZ/2022-Files/Clause-23-Public-Holidays.pdf
https://www.tewhatuora.govt.nz/assets/For-health-professionals/Employment-relations/SToNZ-National-Manual/Clause-23-Public-Holidays.pdf
https://tas.health.nz/assets/SToNZ/2022-Files/Clause-23-Public-Holidays.pdf

